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Please circle the number that best represents team achievement with each criterion. Judges will only evaluate material presented verbally. Submission of additional materials will not be reviewed or evaluated.
* Please see pages two and three for a definition of the points for each criterion.
	Criteria
	*Potential Points 
	Actual 

Points 
	Comments 

	Professionalism
	          0     1     2    
	
	

	Ability to answer panel questions 
	0     1     2    
	
	

	Attribution of sources
	0     1     2    
	
	

	Creativity and resourcefulness
	       0    1    2    3    4
	
	

	
	
	
	

	Assessing Individual and Community Needs for Health Education
	       0    1    2    3    4 

.   
	
	

	Planning Effective Health Education Programs (utilizing an appropriate health education program planning model and providing a rationale for using either a stage theory or interpersonal theory, as well as an introduction of a realistic budget) 
	       0    1    2    3    4

 
	
	

	Implementing Health Education Programs.


	       0    1    2    3    4
	
	

	Evaluating Effectiveness of Health Education Programs.
	       0    1    2    3    4 
	
	

	Coordinating Provision of Health Education Services
	       0    1    2    3    4 
	
	

	Acting as a Resource Person in Health Education.


	       0    1    2    3    4 
	
	

	Communicating Health Education Needs, Concerns, and Resources
	       0    1    2    3    4


	
	

	Total Points
	38
	
	Overall Comments:




Assessing Individual and Community Needs for Health Education.

0 points  
Assessment is not addressed.

1 point   
Assessment is addressed, but competencies are not addressed or are generally misapplied to case study. 

2 points
Assessment is addressed but some relevant competencies may be vague or misapplied to case study.

3 points

Satisfactory application of assessment and relevant competencies to case study.

4 points

Excellent application of assessment and relevant competencies to case study.

Planning Effective Health Education Programs (Including integration of theory and introduction of a realistic budget)

0 points  
Planning is not addressed.

1 point   
Planning is addressed, but competencies are not addressed or are generally misapplied to case study. 

2 points
Planning is addressed but some relevant competencies may be vague or misapplied to case study.

3 points

Satisfactory application of planning and relevant competencies to case study.

4 points

Excellent application of planning and relevant competencies to case study.

Implementing Health Education Program

0 points  
Implementation is not addressed.

1 point   
Implementation is addressed, but competencies are not addressed or are generally misapplied to case study. 

2 points
Implementation is addressed but some relevant competencies may be vague or misapplied to case study.

3 points

Satisfactory application of implementation and relevant competencies to case study.

4 points

Excellent application of implementation and relevant competencies to case study.

Evaluating Effectiveness of Health Education Programs.

0 points  
Evaluation is not addressed.

1 point   
Evaluation is addressed, but competencies are not addressed or are generally misapplied to case study. 

2 points
Evaluation is addressed but some relevant competencies may be vague or misapplied to case study.

3 points

Satisfactory application of evaluation and relevant competencies to case study.

4 points

Excellent application of evaluation and relevant competencies to case study.

Coordinating Provision of Health Education Services.

0 points  
Coordination is not addressed.

1 point   
Coordination is addressed, but competencies are not addressed or are generally misapplied to case study. 

2 points
Coordination is addressed but some relevant competencies may be vague or misapplied to case study.

3 points

Satisfactory application of coordination and relevant competencies to case study.

4 points

Excellent application of coordination and relevant competencies to case study.

Acting as a Resource Person in Health Education.

0 points  
Acting as a resource person is not addressed.

1 point   
Acting as a resource person is addressed, but competencies are not addressed or are generally misapplied to case study. 

2 points
Acting as a resource person is addressed but some relevant competencies may be vague or misapplied to case study.

3 points

Satisfactory application of acting as a resource person and relevant competencies to case study.

4 points

Excellent application of acting as a resource person and relevant competencies to case study.

Communicating Health Education Needs, Concerns, and Resources. 

0 points  
Communicating Health Education Needs, Concerns, and Resources is not addressed.

1 point   
Communicating Health Education Needs, Concerns, and Resources is addressed, but competencies are not addressed or are generally misapplied to case study. 

2 points
Communicating Health Education Needs, Concerns, and Resources is addressed but some relevant competencies may be vague or misapplied to case study.

3 points
Satisfactory application of Communicating Health Education Needs, Concerns, and Resources and relevant competencies to case study.

4 points
Excellent application of Communicating Health Education Needs, Concerns, and Resources and relevant competencies to case study.

Professionalism

0-Uses excessive slang, poor grammar, unclear speech, inappropriate attire, talking with team members during presentation, discourtesy toward judges. Difficult to understand. Group not cohesive. Excessive distracting mannerisms such as the use of problem words (um), poor eye contact, and pacing or fidgeting.  Poor use of word accentuation, pitch, tone, pace, & volume

1-Uses appropriate language, attire. Does not talk during presentation except when addressing judging panel. May lack confidence. Some use of distracting mannerisms such as the use of problem words (um), poor eye contact, and pacing or fidgeting.  Average use of word accentuation, pitch, tone, pace, & volume

2-Uses mature and professional language. Appropriate attire. Courteous toward judges. Clear and confident voice. Cohesion among group members is clear. No distracting mannerisms such as the use of problem words (um), poor eye contact, and pacing or fidgeting.  Excellent use of word accentuation, pitch, tone, pace, & volume

Ability to answer judges’ questions

0-Does not answer questions in a satisfactory manner.

1-Answers some questions in a satisfactory manner.

2- Answers most questions in a satisfactory manner OR presentation was thorough resulting in no need for additional questions.

Attribution of Sources

0-Does not cite sources of information during presentation.

1. Occasionally cites sources of information during presentation

2. Frequently cites sources of information during presentation
Creativity and resourcefulness

0-Programming lacks creativity and resourcefulness


1. Limited creativity and resourcefulness


2. Average creativity and resourcefulness


3. Good creativity and resourcefulness


4. Excellent creativity and resourcefulness
