Strategies Editorial Board Operating Code

Approved by Editorial Board, October 2001

I. Name

The name of this group shall be the Strategies Editorial Board.

II. Mission

To provide information, identify resources and suggest strategies for professional practice in teaching, coaching and motor skill acquisition.

III. Purpose

The purpose of the Editorial Board is to carry out the mission and goals of Strategies as established by the NASPE Cabinet.

IV. Goals of Strategies
A. Goal 1: Strategies provides information to help educators and coaches be more effective professionals.

B. Goal 2: Strategies strives to promote awareness of diversity issues in physical and sport education.

C. Goal 3: Strategies facilitates understanding of the social, physical and intellectual aspects of motor performance and physical fitness.

D. Goal 4: Strategies identifies, discusses and analyzes current issues and/or trends of importance to the physical activity and sport-related professions.

V. Functions of the Board

A. To implement policies as established by the NASPE Cabinet for all aspects of content selection and delivery consistent with the mission and goals of Strategies.

B. To develop, monitor and evaluate long- and short-range planning for content of solicited, unsolicited, feature material and columns.

C. To evaluate the scholarly and professional direction, value to professionals, and literary quality of articles and features, and to take steps to ensure a publication of high quality.

D. To act as a sounding board for the profession about new ideas, topics and issues.

E. To promote authorship by K-12 professionals.

F. To encourage collaboration between K-12 and university-based educators to focus on issues and concerns of the profession.

VI. Specific Duties and Responsibilities of the Board

A. Each Editorial Board member will generate three to five manuscripts a year by identifying and contacting appropriate authors from various settings.

B. Each Editorial Board member will attend regularly scheduled Board meetings. One meeting will take place in the spring during convention, at the member’s expense. Expenses for additional meetings will be covered by Strategies’ budget.

C. Editorial Board members will be expected to assist the Editor in selected editorial tasks as requested, e.g., manuscript consultation (not formal review), making recommendations, providing topic ideas, assigning reviewers, making contact with reviewers or authors, providing names, etc.

D. Editorial Board members will:

1. serve as the primary manuscript reviewer, as assigned;

2. assign two appropriate reviewers and two alternates (e.g., level and expertise);

3. attempt to maintain a balance of reviewer workloads; and,

4. under special circumstances, may ask persons not on the reviewer list to review.

E. Reviewers

1. must complete a “Reviewer Expertise Questionnaire” and qualifications;

2. attend the Strategies reviewer orientation at the annual AAHPERD Convention prior to serving their term;

3. will be limited to a 3-year term, but may reapply;

4. may resign by submitting a letter of resignation to the Editor; and, 

5. may be removed if unable to meet their responsibilities according to the Operating Code.

VII. Duties of the Chair

A. The Chair of the Editorial Board reviews manuscripts submitted for publication, as needed.

B. The Chair prepares agendas and conducts Board meetings in consultation with staff.

C. The Chair works closely with the Editor to determine content and provide direction between Board meetings.

D. The Chair works closely with the Executive Director of NASPE concerning policies established by the NASPE Cabinet.

E. The Chair serves a one-year term, beginning at the end of AAHPERD’s annual convention and ending at the close of the convention the following year.

F. At the end of the Chair’s term, the Chair will meet with the incoming Chair and with new Board members for a briefing of past and current business.

VIII. Organization

A. The Board shall consist of six members, each serving three years. Members may not serve for more than two consecutive terms, and must reapply for the second term.

B. The Board will recommend a Chair at the annual meeting.

C. Expiring terms will be filled by appointment of the NASPE Cabinet.

1. A call for nominations will appear in Strategies, Update, and NASPE News.

2. A Strategies Editorial Board Candidate Questionnaire will be sent to applicants and returned with a resume or vita.
3. All candidates forwarded to the NASPE Cabinet should meet the Board composition requirements as described in Section XI of this Operating Code.

4. At the summer meeting, the Editorial Board will select and rank three choices. The ranked choices will be recommended to the NASPE Cabinet by September 1 for selection of the candidate to fill the board vacancy.

5. Appointees will be notified by November 1 so that the selected candidates can make travel arrangements to the annual spring Board meeting.

D. Resignation will be by letter to the Chair of the Editorial Board who will recommend replacement(s) to the NASPE Cabinet.
E. Members of the Editorial Board who fail to abide by this Code may be removed by the NASPE Cabinet.

F. Column Editors are appointed every three years by the NASPE Cabinet upon a recommendation of the Strategies Editorial Board.

G. The Strategies Editor and Executive Director of NASPE serve as ex-officio members of the Editorial Board.

IX. Conducting Business

A. Four Board members (or a majority) will constitute a quorum.

B. Interim business shall be conducted by mail, e-mail, fax, or phone.

C. The Editorial Board may consider any business brought to it by the NASPE Cabinet, the Chair, a member of the Editorial Board, the Editor, or the Executive Director of NASPE.

